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Introduction Workshop Model

Experiential Learning

ASCEND draws upon NIH BEST and 
similar programs as well as feedback from 
KUMC’s trainees and the community. The 
program has an advisory group composed 
of trainees, faculty, and community 
members. A preprogram survey of trainees 
was issued to gauge interests and needs.

Targeting doctoral students and 
postdoctoral trainees, the pilot year 
focused on 2 areas: career workshops 
and experiential learning. 8 workshops 
were offered over the fall semester. 106 
individuals participated in the series; 41% 
attended multiple sessions. Feedback was 
positive, indicating topics were relevant 
and knowledge improved. 

Doctoral students were invited to apply 
for an experiential learning placement. 
Timing and format were a challenge, as 
was connecting to willing industry hosts. 
Parternship with local trade organization, 
BioKansas, has been critical to building a 
bridge between academia and industry.

ASCEND continues in its second year 
with more workshops. Experiential 
learning continues to be a priority with 
new flexibility to meet individuals’ needs 
and interests. Parterships within the 
KU system offer opportunities to test 
replication and export of the program

• Start with an introductory presentation 
(20-30 minutes) to get everyone on the 
same page

• Break into small groups (5-10 people) 
with area professionals invited in to 
facilitate and mentor

• Discuss and practice skills in small group 
(20-30 minutes)

• Follow with informal networking session
The pilot year model of externship 
placements encountered challenges 
with trainee time commitments and a 
lack of agencies willing to host. In year 
2 ASCEND presents trainees with a 
variety of options, including internships, 
job shadowing, and service learning, 
and works with individuals to find the 
model that best fits their unique needs 
and interests. Partnership with a local 
trade organization, as well as a network 
of professional contacts, alumni, and 
community members help build the bridge 
between academia and industry and 
connect trainees to agencies and mentors.

Workshops in 2 Tracks
Career Track:

• Self-assessments & Career Planning
• Goal Setting & IDPs
• Career Exploration Techniques*
• Networking, Branding, & Social Media
• Resume Writing
• Cover Letters & Personal Statements
• Searching & Applying for a Job
• Interviewing Skills
• Negotiating Skills
• Professionalism*

Skills Track:*
• Leading in Any Role
• Leading Teams & Meetings
• Writing in the Workplace
• Public Speaking
• Managing People
• Introduction to Budgets

In addition to workshops, multiple events 
throughout the year introduce trainees to 
area professionals from diverse fields.

*New in 2017-2018

Trainees meet with 
local professionals 
during Career Speed 
Dating event.

Trainee Feedback
• 38% of trainees had no prior training in 
negotiating skills.

• Participants felt little to no confidence in 
using IDPs, writing cover leters, finding 
and applying for jobs.

• Science communication & publishing, 
law & policy, and business careers have 
gained significant interest.

• “It was great hearing about the 
possibilities outside academia I didn’t 
even know existed.” 

• “These seminars are vital to grad 
students entering the current job 
climate.”
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